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Fair Work Act 2009 
s.185—Enterprise agreement

UOW Pulse Ltd
(AG2018/6032)

PULSE UNIACTIVE ENTERPRISE AGREEMENT 2018

Health and welfare services

COMMISSIONER WILSON MELBOURNE, 18 APRIL 2019

Application for approval of the Pulse UniActive Enterprise Agreement 2018.

[1] An application has been made for approval of an enterprise agreement known as the
Pulse UniActive Enterprise Agreement 2018 (the Agreement). The application was made
pursuant to s.185 of the Fair Work Act 2009 (the Act). It has been made by UOW Pulse Ltd.
The Agreement is a single enterprise agreement.

[2] The Employer has provided written undertakings. A copy of the undertakings is
attached in Annexure A. I am satisfied that the undertakings will not cause financial detriment
to any employee covered by the Agreement and that the undertakings will not result in
substantial changes to the Agreement.

[3] Subject to the undertakings referred to above, I am satisfied that each of the
requirements of ss.186, 187, 188 and 190 as are relevant to this application for approval have
been met.

[4] The Agreement is approved and, in accordance with s.54 of the Act, will operate from
25 April 2019. The nominal expiry date of the Agreement is 25 April 2022.

COMMISSIONER

Printed by authority of the Commonwealth Government Printer
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Annexure A

PPlease note amendments to Agreement Levels in 
Attachment A & C were made in this document on 

October 2020. This resulted in no material changes for 
employees, but streamlined the Grades and Levels for 
payroll purposes. Please use Attachment A & C levels 
to the exclusion of all others. Changes have been made 

in track changes for transperency.s.
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PPlease use rate table 
at Attachment C only
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Attachment A – Classifications and Rates of Pay 
1. The classifications and wage rates for a new employee will be as follows:

Business 
Area Job Title 

Classification 
in 

Agreement 
Classification 

in Award 

Ordinary 
Hourly 
Rate of 

Pay 

Casual 
Mon - 

Fri Rate 

Casual 
Sat, Sun, 
PH Rate 

Sports 
Program 

(Hub) Customer Service Officer (CSO) L2 Level 2 19.96 24.95 25.94 
Front Desk 

Aquatics 
Swim School Instructor - Step 1 L2.1 

Level 2 
20.00 25.00 26.00 

Swim School Instructor - Step 2 L2.1 L2.2 20.80 26.00 27.04 
Swim School Instructor - Step 3 L2.1 L2.3 21.60 27.00 28.08 

Aquatics Lifeguard L3 Level 3 21.43 26.79 27.86 

Health & 
Fitness 

Group Exercise Instructor - Step 1 L3.1 

Level 3A 

35.20 44.00 45.76 

Group Exercise Instructor - Step 2 L3.1 L3.2 37.60 47.00 48.88 

Group Exercise Instructor - Step 3 L3.1 L3.3 40.00 50.00 52.00 

Aquatics Swim Coach 
L4 
L4 
L4 

Level 4 23.51 29.39 30.57 
Aquatics Senior Swim School Instructor Level 4 23.51 29.39 30.57 
Health & 
Fitness Health & Fitness Instructor Level 4 23.51 29.39 30.57 

Aquatics Swim School Administration L5 
L5 

Level 5 25.97 32.47 33.77 
Aquatics Swim School Supervisor Level 5 25.97 32.47 33.77 

Aquatics Swim School Coordinator 
L6.1 
L6.1 

Level 6 26.40 33.00 34.32 

Health & 
Fitness Member Services Coordinator Level 6 26.40 33.00 34.32 

Health & 
Fitness Personal Trainer L6.2 L6.1 Level 4A 28.80 36.00 37.44 

Health & 
Fitness Group Exercise Coordinator L7 Level 7 26.75 33.44 34.78 
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employee shall be entitled to 14 weeks paid parental leave at ordinary pay. This 
parental leave may be taken at 28 weeks at half pay. 

30 For long service leave, an existing employee’s long service leave payment will be 65 
working days at 10 years. For service between 10-15 years leave will accrue 
proportionately on the basis of 6.5 working days per year. For service in excess of 
15 years leave will accrue proportionately on the basis of 11 working days per year. 
Long service leave may be taken twice the length but on half pay. 

3. The wage rates for an existing employee will be as follows at a minimum or at a higher rate as
otherwise advised in writing:

Business Area Job Title Classification 
in Agreement 

Classification 
in Award 

Ordinary 
Hourly Rate 

of Pay 

Casual 
Rate 

Casual 
Rate Sat-

Sun 
Sports 

Program (Hub) Customer Service 
Officer (CSO) L2 Level 2 25.05 30.81 30.81 

Front Desk 

Aquatics Swim School 
Instructor L2.1 Level 2 24.31 29.90 29.90 

Aquatics Lifeguard L3 Level 3 25.04 30.81 30.81 
Health & 
Fitness 

Group Exercise 
Instructor L3.1 Level 3A 40.65 50.00 50.00 

Aquatics Swim Coach and 
Instructor L4 Level 4 24.39 30.00 30.00 

Health & 
Fitness 

Health & Fitness 
Instructor L4.1 Level 4 25.05 30.81 30.81 

Aquatics Swim School 
Administration L5 Level 5 24.39 30.00 33.09 

Aquatics Swim School 
Supervisor L5 Level 5 24.39 30.00 33.09 

Aquatics Swim School 
Coordinator L 5L6.1 Level 6 24.39 30.00 33.09 

Health & 
Fitness 

Member Services 
Coordinator L6.1 Level 6 28.77 35.38 35.38

Health & 
Fitness Personal Trainer L6.21 Level 4A 36.59 45.00 45.00 

Health & 
Fitness 

Group Exercise 
Coordinator L7 Level 7 36.95 45.45 45.45 







5. Attachment C - Existing Employees:

For the purposes of Attachment C:

• Vary row 4 of the table at paragraph 2 of Attachment A to read as follows:

9.1 For ,oles classified as Level 1-4 or Level 7 unde1 the 'Fitness Indust,y Awa1d 2010': 

Instead of clause 9.l(a) and (b), an existing casual employee will be paid a casual 

loading of 23%, 

For roles classified as Level 5 or Level 6 under the 'Fitness Indust,y Award 2010': 

Instead of clause 9.l(a) and (b), an existing casual employee will be paid a casual 

loading of 23% for hours worked Monday - F, iday. Fo, hours worked on Saturday 

and Sunday a casual loading of 28% will apply. 

• Existing permanent employees paid as per Attachment C, categorised at Level 5 and Level 6 classifications

only, under the 'Fitness Industry Award 2010' will be paid at the base rate of $25.85 per hour. Instead of

and in place of the table at paragraph 3 at Attachment C the following revised table:

Business 
Classification 

Classification 
Ordinary 

Casual 
Casual 

Job Title in Hourly Rate Sat-
Area 

Agreement 
in Award 

Rate of Pay 
Rate 

Sun 

Sports 

Program Customer Service Officer 30.81 

(Hub) (CSO) 
L2 Level 2 25.05 30.81 

Front Desk 

Aquatics Swim School Instructor L2.1 Level 2 24.31 29.90 29.90 

Aquatics Lifeguard L3 Level 3 25.04 30.81 30.81 

Health & 
Group Exercise Instructor L3.1 

Fitness 
Level 3A 40.65 50.00 50.00 

Aquatics Swim Coach and Instructor L4 Level 4 24.3g 30.00 30.00 

Health & 

Fitness 
Health & Fitness Instructor L4 Level 4 25.05 30.81 30.81 

Aquatics 
Swim School 

Administration 
LS Level 5 25.85 31.80 33.09 

Aquatics Swim School Supervisor LS Level 5 25.85 31.80 33.09 

Aquatics Swim School Coordinator L6.1 Level 6 25.85 31.80 33.09 

Health & 
Personal Trainer L6.l 

Fitness 
Level 4A 36.59 45.00 45.00 

Health & Member Services 
L6.l Level 6 28.77 35.38 35.38 

Fitness Coordinator 

Health I{, 
Group Exercise Coordinator L7 

Fitness 
Level 7 36.95 45.45 45.45 

I confirm that Pulse does not have any objection to the Agreement being approved with the model consultation terms applying 

as a term of the Agreement. 

I am authorised by Pulse to sign this letter on its behalf. 

Shannan H man 

Manager - People and Culture 

UOW Pulse Ltd. 

DO NOT USE - 
Please use 
Attachment C only
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Fair Work Act 2009 
s.185—Enterprise agreement

UOW Pulse Ltd
(AG2018/6032)

COMMISSIONER WILSON MELBOURNE, 30 APRIL 2019

Application for approval of the Pulse UniActive Enterprise Agreement 2018.

[1] Pursuant to s. 602(1) of the Fair Work Act 2009 I order as follows:

1. That the decision issued by me on 18 April 2019 approving the Pulse UniActive
Enterprise Agreement 2018  ([2019] FWCA 2696) amend clause 21 of the Agreement
as follows:

21 Shift Penalties

21.2 Penalties

21.1.1 A permanent employee will receive to their ordinary hourly rate of pay the
below listed percentages for working at the times specified:

2. This order shall take effect from 18 April 2019.

COMMISSIONER

Printed by authority of the Commonwealth Government Printer

PR707458

ORDER

Shift Type Loading 

Monday to Friday 4:30am to 

5:00am

150%

Saturday 125%

Shift Type Loading 

Sunday 150%

Public Holidays 250%


	C291E91D8F499CC92120717B558D61AE113281.docx
	C291E91D8F499CC92120717B558D61AE113201.pdf
	Clerical Error Advice.pdf
	76EA9D7923ACE67421062C120ECA8B4E30535.docx




